


direct care staff. This challenge stems from low
wages and less privileges awarded to ALs and their
staff. For example, personal care aids are paid two
dollars less than certified nursing home assistants.
In addition, AL staff are not protected by the
Personal Care Attendant Programs awarded to
other forms of LTC that would provide additional
staffing during emergencies. Moreover, AL staff
are not covered under federal funded hazard pay,
nor are ALs given priority when PPE is being
allocated.

CHALLENGE FOR AL IN TRANSFER POLICIES

Transfers between ALs are not well established.
For example, chain operated, corporate-owned,
large ALs with preexisting networks or with the
same owners, would be expected to have more
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