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Employees who have separated from employment 
with USF are given the opportunity to continue health 
insurance, dental insurance, vision insurance, 
healthcare flexible spending account (FSA), and health 
reimbursement account (HRA) benefits for up to 18 
months under COBRA. COBRA (Consolidated Omnibus 
Reconciliation Act) is a benefit provided under federal 
law which allows for temporary continuation of 
certain group employee benefits. For health, dental, 
and vision insurance under COBRA, qualified 
individuals are required t
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If an employee is separated while receiving Workers’ 




